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DECISION

Fair Work Act 2009
s.185—Enterprise agreement

UGL Operations and Maintenance (Services) Pty Ltd
(AG2020/1894)

UGL MUJA POWER SERVICES SITE GREENFIELDS AGREEMENT
2020

Manufacturing and associated industries

DEPUTY PRESIDENT BEAUMONT PERTH, 14 AUGUST 2020

Application for approval of the UGL Muja Power Services Site Greenfields Agreement 2020.

[1] An application has been made for approval of a greenfields agreement known as the
UGL Muja Power Services Site Greenfields Agreement 2020 (the Agreement). The
application was made by UGL Operations and Maintenance (Services) Pty Ltd pursuant to
s 185 of the Fair Work Act 2009 (the Act).

2] This is a greenfields agreement that meets the requirements of s 172(2)(b) of the Act. I
am satisfied that each of the requirements of ss 186 and 187 of the Act as are relevant to this
application for approval have been met. In accordance with s 187(5)(a) of the Act, I am
satisfied that the “Automotive, Food, Metals, Engineering, Printing and Kindred Industries
Union” known as the Australian Manufacturing Workers’ Union (AMWU) and
Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied
Services Union of Australia are entitled to represent the industrial interests of a majority of
employees who will be covered by the Agreement in relation to work that is to be performed
under it. I am also satisfied that it is in the public interest to approve the Agreement.

[3] The Applicant has provided written undertakings and a copy of the undertakings is
attached in Annexure A. In accordance with s 191(2) of the Act, the undertakings are taken to
be a term of the Agreement.

[4] The Applicant sought amendments to the Agreement, pursuant to s 586 of the Act. The
Agreement contained a typographical error at cl 6(ii), which read ‘the arrangement meets the
genuine needs of the Company and Employee in relation to one or more of the matters in
6.1(i) below’. The amendment sought is granted and cl 6(ii) is to read ‘the arrangement meets
the genuine needs of the Company and Employee in relation to one or more of the matters in

6(i).

[5] Pursuant to s 53(2)(b) of the Act, I note the Agreement was made with the
“Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union” known as
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the Australian Manufacturing Workers’ Union (AMWU) and Communications, Electrical,
Electronic, Energy, Information, Postal, Plumbing and Allied Services Union of Australia,
and that the Agreement covers these organisations.

[6] The Agreement is approved and, in accordance with s 54 of the Act, will operate from
21 August 2020. The nominal expiry date of the Agreement is 14 August 2024.

DEPUTY PRESIDENT
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Annexure A
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Note - this agreement is to be read together with an undertaking given by the
employer. The undertaking is taken to be a term of the agreement. A copy of it
can be found at the end of the agreement.
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IN THE FAIR WORK COMMISSION

FWC Matter No.: AG2020/1894

Applicant:
UGL Operations and Maintenance (Services) Pty Limited

Undertaking-section 190

I, Geoff Weaver, Industrial Relations Manager of UGL Operations and Maintenance (Services)
Pty Limited give the following undertakings with respect to the UGL Muja Power Services Site
Greenfields Agreement 2020 ("the Agreement"):

1.

| have the authority given to me by UGL Operations and Maintenance (Services) Pty
Limited to provide this undertaking in relation to this application before the Fair Work
Commission.

Clause 2.1 is to read "This Agreement shall commence operating seven days after the
Fair Work Commission (FWC) approves the Agreement. The nominal expiry date of
this Agreement shall be four years from the date that FWC approves the Agreement”.

Clause 6(ii) is to read “the arrangement meets the genuine needs of the Company
and Employee in relation to one or more of the matters in 6(i); and”.

For continuous shift and alternate work pattern employees, work performed in
addition to the ordinary hours are to be paid in accordance with Clause 35.1.

In relation to clause 14.4 part time employees who work in excess of their agreed
ordinary hours will be paid overtime in accordance with Clause 35.

In addition to the applicable rates of pay, apprentices shall receive any applicable
entitlements provided by clause 12 of the Manufacturing and Associated Industries
and Occupations Award 2010 and the Electrical, Electronic and Communications
Contracting Award 2010.

In relation to Clause 14.4 Part Time Employees, a part-time employee shall be
engaged and paid for a minimum of 4 consecutive hours per shift.

Employer name: UGL Operations and Maintenance (Services) Pty Limited

Authority to sign: Industrial Relations Manager
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Date: 23 July 2020



